RESOLUTION 13-15

A RESOLUTION OF THE BOARD OF MAYOR AND ALDERMEN OF THE CITY OF WHITE HOUSE,
TENNESSEE, APPROVING CERTAIN AMENDMENTS AND REVISIONS TO THE PERSONNEL
MANUAL.

WHEREAS, the City maintains a consistent set of adopted rules and procedures for the administration of
personnel matters; and

WHEREAS, the City Administrator is charged with the duty to review the adopted policies and procedures
that govern the City’s personnel system and make recommendations of updates and improvements to the procedures;

and

WHEREAS, the City has engaged the services of a professionally trained Human Resources Director to
advise on personnel matters, including improvements to language contained in the Personnel Manual; and

WHEREAS, this professional has made a number of recommendations to revise the personnel rules and
procedures; and

WHEREAS, the Board of Mayor and Aldermen wish to amend the current personnel manual;

NOW, THEREFORE, the Board of Mayor and Aldermen of the City of White House do hereby resolve
that the Personnel Manual is hereby amended by changing and updating the City of White House Personnel Manual.
This resolution shall be effective upon passage.

Adopted this 17" day of October 2013.

Michael Arold, Mayor

ATTEST:

Mo Hasll)

Kerry Harville, City Recorder
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6.4. SICK LEAVE

Acerual, Lach full-time eniployee will accrue sick leave at the rate of 3.69 hours per pay period to-a-maximum-of
+048-howrs. Members of the Fire Departiment working a 24 hour shift will accrue sick leave at the rate of 5.54 per
pay period te-a-maximum-of£ 14060,
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